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IN WITNESS WHEREOF, we, the Band Assembly hereunto cause to have set the

signature of the Speaker of the Assembly./ j

Curt Kalk, Speakel: of the Assembly

IN CONCURRENCE, with the action of the Speaker of the Assembly, I, hereunto set my
hand to this resolution.

'9—)’1 oo il s

Marge Anderson, Chief Executive
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ATTACHMENTS

A. Confidentiality Agreement

MILLE LACS BAND OF OJIBWE
EMPLOYEE CONFIDENTIALITY AGREEMENT

This Agreement is made by and between the Mille Lacs Band of Ojibwe (the “Band") and
(the "Employee”). It is effective as of the date entered
below and shall continue in effect as long as the Employee continues his/her employment with
the Band.

The Above named employee agrees and understands that certain sensitive and confidential
information may be obtained by the employee in the course of his/her employment with the
Band. By signing this document the employee agrees to the following:

1. To maintain the confidentiality of all Band financial information. This includes, but is not
limited to, all information regarding investments, financial or bank accounts, Investment
or financial strategies, grants, revenues and/or budget information that may come to the
attention of the Employee;

2. To maintain confidentiality of all Band Member confidential information. This includes,
but is not limited to, individual applications for housing programs, financial information
mortgages, loans, educational programs, medical information, or other non-public
information pertaining to Band Members;

3. To maintain confidentiality of all Band program and business information including, but
not limited to, financial and/or participant information regarding the Band's programs,
businesses, entities, committees or boards; :

4. To maintain confidentiality of all information contained in employee personnel files and
employee salary information;

5. To maintain confidentiality of all Band documents conceming Band suppliers, vendors,
contractors, service providers and contracts;

6. To maintain the confidentiality of all other Band information that the Band could
reasonably expect to be kept private.

This Agreement shall be governed in accordance with the laws of the Mille Lacs Band of
Ojibwe. By signing this Agreement, the Employee consents to the jurisdiction of Court of Central
Junsdiction to resolve disputes arising out of this agreement and to enforce the terms of this
agreement. Nothing in this Agreement shall be construed as a waiver of sovereign immunity.
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MILLE LACS BAND OF OJIBWE
EMPLOYEE CONFIDENTIALITY AGREEMENT

I, , have read this Agreement before signing it and agree
to its terms in their entirety. | understand that | may not disclose any information protected by
this agreement without first receiving explicit written permission from a Band government official
at the Commissioner level or higher.

DATED this day of , 2010.

EMPLOYEE:

Typed or Printed Name Above

Employee Signature

MILLE LACS BAND OF OJIBWE

Commissioner or Director Signature

(Herb Weyaus, Secretary-Treasurer, to sign for legislative staff)
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B. Release of Information __ w—

AUTHORIZATION FOR RELEASE OF INFORMATION

Name: Date of Birth

Address: Enroliment Number:

Lk , give my permission and herewith authorize,
to RELEASE information to the following persons (List agency that the person is associated with):

1.

I give my permission to to OBTAIN Information from the
following persons (List agency that the person is associated with):

;

2.

Specific information to be released or obtained:

To release or obtain information, a separate authorization for each person is required. A separate authorization is
also required for information in each category below. This original release is limited within the

categories: 1) Personnel records; 2) Payroll records. This authorization is subject to the laws and policies of the
Non-Removable Mille Lacs Band of Chippewa Indians. This authorization does not specifically allow for direct
communication in the form of interviews and/or statements with any person under the jurisdiction of the Band in
the form of depositions, interviews, affidavits and/or statements with any said person holding confidential
information and the bearer of this authorization.

15 » understand that certain information is also protected by the laws of
the United States of America and Federal Regulations (42 CFR) and cannot be disclosed without my written
consent. I understand that I may mvoke&ismnwntatanyﬁme,exwpttotheextentthatacﬁonhasalready
been taken in reliance to it.

Dated this day of , 20

Signature

Print Name
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